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reviewed and were not work related, 9 had a primary diagnosis that was not work
related, 8 had been previously sent out by Meridian and were included in the formal
audit with no errors cited, 2 are being pursued actively by Meridian, and Meridian is
awaiting response on the last 4. Staff will continue to discuss the results with
BCBSWI to determine if changes should be made to the program administered by
Meridian.  The RFP is requesting additional information about worker’s
compensation and subrogation reviews to enable us to better evaluate the
vendors on this criteria.

 CTI’s review identified that Meridian had mistakenly raised the threshold for investigation
of these claims from $200 to $500. BCBSWI has directed Meridian to retroactively
reinstate the threshold at $200 per the contract, and investigate any that met the criteria
above $200 and below $500. Results will be provided as soon as they are available.
Staff will determine whether or not this resulted in any claims paid that are now
not recoverable, and will hold BCBSWI responsible for these amounts.

 Meridian’s procedures are set to identify cases based upon the primary diagnosis, and
only one review per person, even if a different injury occurs.  Also, Meridian works with
the employee, and if there is a case of divorce where the spouse is the injured party and
the employee is unaware of his or her residence, Meridian has limited criteria for pursuit
of information.  CTI recommends that review is done based upon primary and secondary
diagnosis, multiple reviews for different diagnosis, and that pursuit of information, in
cases of divorce, is more vigorous. Staff feels that possible savings must be
reviewed in context with the cost of additional pursuit. Staff will analyze these
cases with BCSBWI to determine if such pursuit is cost effective to proceed with
pursuit.  If so, staff will then work with BCBSWI to determine if these changes can
be made systematically, and the RFP will explore these capabilities with vendors.

2. Similar to the last audit, CTI found, during analysis of Coordination of Benefits (COB) with
Medicare, 2 errors where BCBSWI did not investigate for other insurance on two Medicare
spouse’s claims for an underpayment of $117, and 15 errors as BCBSWI didn’t investigate
for COB on non-Medicare spouses or dependents with an amount at risk of $22,800.  CTI
recommends that BCBSWI do a causal analysis to determine why errors are made.
BCBSWI has agreed with the findings of the errors as with the last audit, and took steps
early in 2004 to enhance the annual verification of spousal coverage.  The results of these
adjustments will not been seen until the next audit.  In addition, for all COB claims issues
found in the audit, BCBSWI placed phone calls and in addition, sent out 400 letters to
determine if COB applied. Member responses up to the current date have shown no other
coverage was involved.  Staff will continue to monitor resolution with BCBSWI in
accordance with the contract.

3. CTI discovered that miscellaneous human error resulted in the sum of under and
overpayments of $1,807.  BCBSWI states that they have corrected these errors and shared
the errors with the applicable examiner for educational purposes.  Staff will assure that
recovery of claims paid in error is pursued and resolved.

4. CTI found that BCBSWI did not investigate full time student or handicapped dependent
eligibility when the applicable form was not completed for 36 individuals for a potential at risk
claim amount of $541,200.  CTI recommends that BCBSWI implement procedures to verify
that forms are complete, and if not, contact the ETF for further information for their review.
BCBSWI agrees.  Staff will work with BCBSWI to establish this procedure.
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5. CTI used the audit results to calculate BCBSWI’s performance in accordance with the
performance guarantee definitions found in the contract.  Their results presented in their
report differ from those reported by BCBSWI.  BCBSWI states that following the audit
performed last year, they implemented procedures that will improve performance scores in
future audits, but due the timing, are not reflected here.  They will continue to work towards
improvement on their service levels for the State.  They further state that the findings of may
be distorted due to weighted average computations.  Staff will analyze the formulas used
by BCBSWI to self-report, to ascertain if BCBSWI should change the formula in future
reporting.
♦ BCBSWI self-reports the level of achievement for all performance guarantees, and in

2002 and 2003 they reported that they did not achieve all standards, and paid applicable
penalties.

6. CTI recommends the creation of a Quality Team to oversee follow-up activities.  Staff will
work with BCBSWI to follow up on audit issues and will update the Board as needed
on the progress.
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